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Meet The Team

Jeaux Anderson, Maya Pilgrim, Phil Hopkins, Andrea Black, Miriam 
Conner, Angelica Erazo

Special  s/ o to: Nakia Winfield and Rebecca Sanchez
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About  th is tem plateRace

2010 Census of Aust in’s Demographic

48.3% White (non-Hispanic)
33.9% Hispanic
7.8% Black
7.6% Asian
0.7% American Indian or Alaskan Native
0.1% Native Hawaiian or Pacific Islander
3.5% selected “two or more races”

Black
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About  th is tem plateOPO Rep or t

We can clearly see how the 
curriculum t raining that ’s 
current ly being taught  right  
now can lead to this.
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Pat terns

Stories w ithin the videos
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Pat terns – Bias  an d  St er eot yp es

◉ Racial Bias, Stereotypes and Use Of Force
○ Issues of Racism, Implicit Bias, Not Integrated 

Throughout
○ Dehumanizing Footage
○ Rapid Escalation and Use of Force with People of 

Color
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Pat terns – Bias  an d  St er eot yp es

◉ Racial Bias, Stereotypes and Use Of Force
○ Working Class and People of Color Seen as 

Threats 
○ Gendered Stereotypes
○ Who Is Allowed To Be In Crisis
○ Particular Crises Are Validated; Racialized Trauma 

Is Not
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Pat terns - Police

◉ Us Versus Them” Mentality
◉ Dramatic Reinforcement of the “Danger Imperative”
◉ A Few Bad Apples” Theory of Police Accountability
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Pat terns – Teach in g  

◉ Overrepresentation of “What Not To Do” Videos
◉ Ineffective Language and Neglected Power 

Dynamics
◉ Videos Emphasized Transactional Interactions
◉ Inappropriate Use of Mass Media News Clips
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“
Very large systematic changes need to 

happen within APD for community 
members to be safer when interacting 

w ith police officers.
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ANY QUESTIONS?

Answered by group
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